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2026 Contributions 

Momentum Medical Scheme (MMS) has announced an average weighted increase of 9.9% with effect 01 January 2026.

Ingwe Option     -

Evolve Option    -

Summit Option     -

Incentive Option   - 

Extender Option   - 

9.4% - 9.8%

9.9%

10.5% 

9.8% - 10.1%

10% - 10.3%

Custom Option  - 9.8% - 9.9%

MMS will apply 2026 increases per option type and provider choice, as depicted below.
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2026 Benefits Changes

Benefit Enhancements:

• The Health Platform Dental Benefit has increased from R380 to R500 per beneficiary per annum, starting from the Evolve option 
and higher.

• A new screening benefit called the FIT test has been introduced. This test offers a less invasive and more cost-effective way to 
detect colon cancer early. It is available once a year to members aged 45 to 80, starting from the Evolve option and higher.

Benefit limit increases:

• Benefits, co-payments and threshold levels will be increased in line with inflation.
• Income bands on the Ingwe Option will increase.

HealthSaver:  

• In 2026, a client’s HealthSaver balance will include two components: Savings—built up through either occasional or regular 
monthly deposits—and Rewards, which accumulate from cashbacks, Guaranteed Health Returns, Active Health Returns, Savings 
Booster, Health Saver Booster, and Wellness Booster. 

• Clients can earn cashbacks by engaging with various Multiply Partners, while HealthReturns are awarded for staying active and 
following prescribed healthcare routines.

HealthReturns: 

• The monthly HealthReturns a member can earn for a Healthy Heart Score and fitness level, have been increased to a maximum 
of R250 on Multiply inspire Plus.



2026 Multiply Changes

Multiply Enhancements

Members can now enjoy increased discounts at participating gyms, with the following maximum discounts:
o Zone Fitness: Up to 75% discount
o Planet Fitness: Up to 60% discount
o Virgin Active: Up to 50% discount

• Members can also use the money in their HealthSaver account to pay towards their gym fees. 
• An introduction of 7 easy ways to earn Active Dayz for example members may now earn Active Dayz from 8500 steps per day.

Health and Selfcare:

• Clicks and Dis-Chem partners offer members on Multiply Inspire Plus and Engage Plus, cashback, depending on their Healthy 
Heart Score. Members must choose between these two partners once a year.

Discounts received from the following partners have increased:

• Woolworths – Increased from 12% discount to up to 15% discount.
• Kruger Gate Hotel – Increased from 20% discount to up to 30% discount.
• DINNERBOX, We are Food, Oasis and Plated – Discount has increased to 10% in cashbacks.

New Multiply Win partners have been introduced and members can earn R25 for a weekly win and up to R75 for a monthly win.
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2026 Multiply Changes

The following Multiply partners have been removed :

• Booking.com
• NetFlorist
• Tiger Wheel and Tyre
• Makro
• Neurozone

Should you require urgent assistance, please contact Aon Resolution Centre (0860 100 404) or email arc@aon.co.za

These are the salient benefit changes announced.  More detailed information to follow in the member letter.
The benefits and contribution changes are subject to approval by the Council for Medical Schemes (CMS).

mailto:arc@aon.co.za
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Contact  Aon
Aon South Africa (Pty) Ltd

The Place, 1 Sandton Drive, Sandhurst, 2196

P O Box 78367, Sandton, 2146

Tel: 0860 100 404

www.aon.co.za

Facebook | X | LinkedIn

Aon South Africa Pty Ltd, an Authorised Financial Service Provider, FSP 20555

Please click here to view the Healthcare Privacy Notice for Aon South Africa (Pty) Ltd

Disclaimer: The benefits and contributions are subject to approval by the Council for Medical Schemes. Although care is taken to represent the rates and benefits correctly, errors and omissions could occur. 
The benefits and contributions are subject to approval by the council for medical schemes. Although care is taken to represent the rates and benefits correctly, errors and omissions could occur. In case of any 
conflict, the rules of the affected medical scheme prevail. Any decisions regarding your medical scheme portfolio should be made in conjunction with your Aon Employee Benefits consultant or manager. While 
Aon has taken reasonable steps to ensure that the information contained in this report is relevant, accurate and current, no warranties of any kind, whether express or implied, including but not limited to the 
accuracy, completeness, relevance, or fitness for a particular purpose are given and Aon expressly disclaims any liability for any loss or damage that may arise from the use of this report. This report is 
confidential and intended solely for the use of the individual or entity to whom it is addressed. If you received this report in error, you should not disseminate, distribute, or copy this report and you should 
notify Aon if you are not the intended recipient and destroy the report. The report is copyright of Aon SA (Pty) Ltd. You may not, except with our express written permission, distribute or commercially exploit 
the report. Aon hereby authorizes you to copy the report for non-commercial use within your organization.

https://aon.co.za/legal/privacy-notices/

	Slide 1
	Slide 2: 2026 Contributions 
	Slide 3: 2026 Benefits Changes
	Slide 4: 2026 Multiply Changes
	Slide 5: 2026 Multiply Changes
	Slide 6

